OVERBERG DISTRICT MUNICIPALITY

Performance Agreement




PERFORMANCE AGREEMENT

MADE AND ENTERED INTO BY AND BETWEEN:

THE EXECUTIVE AUTHORITY OF
THE OVERBERG DISTRICT MUNICIPALITY

AS REPRESENTED BY THE EXECUTIVE MAYOR
ALD. A FRANKEN

{herein and after referred as Employer)

AND

DIRECTOR: COMMUNITY SERVICES and ACTING AS
MUNICIPAL MANAGERR
MR E PHILIPS

(herein and after referred as Employee)

FOR THE

PERIOD: 1JULY 2026 - 31 AUGUST 2026



INTRODUCTION

1.1

1.2

1.3

1.4

1.5

The Employer has entered into a contract of employment with the
Employee in terms of section 57(1)(a) of the Local Government: Municipal
Systems Act 32 of 2000 (‘the Systems Act”) Municipal Systems
Amendment Act, Act 7 of 2011 (“the Amendment Act”). The Employer and
the Employee are hereinafter referred as “the Parties”;

Section 57(1)(b) of the Systems Act, read with the Contract of Employment
concluded between the parties, requires the parties to conclude an annual
petformance agreement;

The Parties wish to ensure that they are clear about the goals to be
achieved, and secure the commitment of the Employee to a set of
outcomes that will secure local government policy goals;

The Parties wish to ensure that there is compliance with Sections 57(4A),
57(4B) and 57(5) of the Systems Act and Section 6(c) of the Amendment
Act.

In this Agreement the following terms will have the meaning ascribed
thereto:

1.5.1 “this Agreement’ — means the performance agreement between the
Employer and the Employee and the Annexures thereto;

1.5.2 “the Executive Authority” — means the Mayoral Committee of the
Municipality constituted in terms of Section 55 of the Local
Government; Municipal Structures Act 117 of 1988 (“Structures
Act’) as represented by its chairperson, the Executive Mayor;

1.5.3 ‘“the Employee: means the Director: Corporate Services appointed
in terms of Section 56 of the Systems Act,

1.5.4 “the Employer” means Overberg District Municipality.

1.5.5 ‘“the Parties” means the Employer and Employee.

PURPOSE OF THIS AGREEMENT

2.1

2.2

2.3

Comply with the provisions of Section 57(1)(b),(4A), (4B) and (5) of the
Systems Act, and Section 6(c) of the Amendment Act as well as the
Contract of Employment entered into between the parties;

Specify objectives and targets established for the Employee and to
communicate to the Employee the Employer's expectations of the
Employee’s performance expectations and accountabilities;

Specify accountabilities as set out in the Performance Plan {Annexure A);



2.4

2.5

2.6

2.7

Monitor and measure performance against set targeted outputs and
cutcomes,

Establish a transparent and accountable working relationship

Appropriately reward the employee in accordance with section 11 of this
agreement; and

Give effect to the Employer's commitment to a performance-orientated
relationship with the Employee in attaining equitable and improved service
delivery.

COMMENCEMENT AND DURATION

3.1

3.2

3.3

3.4

This Agreement will commence on the 01 July 2026 and will remain in
force until 31 August 2026 where after a new Performance Agreement
shall be concluded between the parties for the rest of the financial year or
any portion thereof;

The parties will conclude a new Performance Agreement that replaces this
Agreement at least once a year by not later than 318t of July of the
succeeding financial year,

This Agreement will terminate on the termination of the Employee's
contract of employment for any reason; and

The content of this Agreement may be revised at any time during the
abovementioned period to determine the applicability of the matters agreed
upon.

PERFORMANCE OBJECTIVES

4.1

4.2

The Performance Plan (Annexure A - Key Performance Indicators) sets
out —

411 The performance objectives and targets that must be met by the
Employee;

4.1.2 The time frames within which those performance objectives and
targets must be met; and

4.1.3 The core competency requirements (Annexure B — definitions in
terms of Regulation 21 of 17 January 2014) are essential to the role
of a senior manager empioyed at the municipality.

The performance objectives and targets reflected in Annexure A are set by
the Employer in consultation with the Employee and based on the
Integrated  Development Plan, Service Delivery and Budget
Implementation Plan (SDBIP) and the Budget of the Employer, and shall
include:



4.3

4.4

4.2.1 Key objectives that describe the main tasks that needs to be done;

4.2.2 Key performance indicators that provide the details of the evidence
that must be provided to show that a key objective has been
achieved;

42,3 Target dates that describe the timeframe in which the work must be
achieved: and

4.2.4 Weightings showing the relative importance of the key objectives to
each other.

The Personal Development Plan (Annexure C) sets out the Employee's
personal development requirements in line with the objectives and targets
of the Employer; and

The Employee’s performance will, in addition, be measured in terms of
contributions to the goals and strategies set out in the Employer's
Integrated Development Plan.

PERFORMANCE MANAGEMENT SYSTEM

5.1

5.2

5.3

5.4

5.5

5.6

The Employee agrees to participate in the performance management
system that the municipality adopted for the employees of the municipality;

The Employee accepts that the purpose of the performance management
system will be to provide a comprehensive system with specific
performance standards to assist the employees and relevant stakeholders
to perform to the standards required,

The Employer will consult the employee about the specific performance
standards and targets that will be included in the performance management
system applicable to the employee;

The Employee undertakes to actively focus on the promotion and
implementation of the Key Performance Areas (including special projects
relevant to the employee's responsibilities) within the local government
framework;

The criteria upon which the performance of the Employee shall be
assessed shall consist of two components, both of which shall be contained
in the Performance Agreement;

The Employee's assessment will be based on his/her performance in terms
of the outputsioutcomes (performance indicators) identified as per
attached Performance Plan, which are linked to the KPA's, and will
constitute 80% of the overall assessment result as per the weightings
agreed to between the Employer and Employee:



Parfo - 6:Aran (3 )

Basic Service Delivery and Infrastructure

Municipal Transformation and Institutional Bevelopment
Local Economic Development (LED)

Municipal Financial Viability and Management
Geod Governance, Public Participation Accountability and
Transparency

TOTAL 80%

5.7 The Competencies will make up the other 20% of the Employee’s
assessment score. The Competencies consist of six (6) leading
competencies which comprise of twenty (20) driving competencies that
drive the strategic intent and direction of local government and six (6) core
competencies which drive the execution of the leading competencies.

DING COMPETENCIES.

« Impact and influence
Strategic Capability and « Institutional Performance Management
l.eadership «  Strategic Planning and Management

» Organisational Awarenass
s  Human Capital Planning and Development
«  Diversity Management

People Management « Employee Relation Management
+ Negotiation and dispute Management
o  Program and Project Planning and

Program and Project implementation

Management s  Service delivery Managemant

« Program and Project Monitoring and evaluation
« Budget Pianning and Execution
Financial Management » Financial strategy and Delivery
« Financial Reporting and Monitering
« Change Vision and Strategy
Change Leadership * Process Design and Improvement
« Change Impact Monitering and evaluation
» Policy Formulation
Governance Leadership « Risk and compiiance Management
ive Go

Moral Competence
Planning and Organising
Analysis and Innovation
Knowledge and Information Management
Communication

Result and Quality Focus




PERFORMANCE ASSESSMENT

6.1

6.2

6.3

6.4

6.5

6.6

6.7

The Performance Plan (Annexure A) to this Agreement sets out —

6.1.1 The standards and procedures for evaluating the Employee’s
performance; and
6.1.2 The intervals for the evaluation of the Employee’s performance.

Despite the establishment of agreed intervals for evaluation, the Employer
may in addition review the Employee's performance at any stage while the
contract of employment remains in force;

Personal growth and development needs identified during any performance
review discussion must be documented in a Personal Development Plan
as well as the actions agreed to and implementation must take place within
set time frames;

The Employee's performance will be measured in terms of contributions to
the goals and strategies set out in the Employer’s Integrated Development
Plan (IDP);

The Employee will submit quarterly performance reports (SDBIP) and a
comprehensive annual performance report at least one week prior to the
performance assessment meetings to the Evaluation Panel Chairperson for
distribution to the panel members for preparation purposes;

Assessment of the achievement of resuits as outlined in the performance
plan;

6.6.1 Each KPI or group of KPI's shall be assessed according to the
extent to which the specified standards or performance targets have
been met and with due regard to ad-hoc tasks that had to be
performed under the KPI;

6.6.2 A rating on the five-point scale shall be provided for each KP1 or
group of KPI's which will then be multiplied by the weighting to
calculate the final score;

6.6.3 The Employee will do a self-evaluation and submit it to the
Employer prior to the formal assessments; and

6.68.4 An overall score will be calculated based on the total of the
individual scores calculated above.

Assessment of the CCRs:
6.7.1 Each CCR shall be assessed according to the extent to which the

specified standards for the required proficiency level have been
met;



6.7.2 A rating on the five-point scale shall be provided for each CCR
which will then be multiplied by the weighting to calculate the final
score; and

6.7.3 An overail score wil be calculated based on the total of the
individual scores calculated above.

Overall rating

6.8.1 An overall rating is calculated by adding the overall scores as
calculated in 6.6.4 and 6.7.3 above; and

6.8.2 Such overall rating represents the outcome of the performance
appraisal.

The assessment of the performance of the Employee will be based on the
following rating scale for KPY's:

Performance far exceeds the standard expected of
an employee at this level. The appraisai indicates
that the Employee has achieved above fully

Outstanding effective results against all performance criteria and

performance indicators as specified in the PA and Performance
plan and maintained this in all areas of responsibility
throughout the year.
Performance is significantly higher than the
Performance "I standard expecied in the job. The appraisal
4 significantly indicates that the Employee has achieved above
above fully effective rasults against more than half of the
expectations performance criteria and indicaters and fully

achieved all others throughouti the year.
Performance fully meets the standards expected in
all areas of the job. The appraisal indicates that the
Employee has fully achieved effective results
against all significant performance criteria and
indicators as specified in the PA and Performance
Plan.

Performance is below the standard required for the
job in key areas. Performance meets some of the
standards expected for the job, The
2 Not fully effective | review/assessment indicates that the employee has
achieved below fully effective results against more
than half the key performance criteria and indicators
as specified in the PA and Performancs Plan.
Performance does not meet the standard expected
for the job. The review/assessment indicates that
they employee has achieved helow fully effective
results against almost all of the performance criteria
1 Unacceptable and indicators as specified in the PA and
performance Performance Plan. The employee has failed to
demonstrate the commitment or ability to bring
performance up to the level expected in the job
despite management efforts o encourage
improvement.

3 Fully effective




6.10 The assessment of the performance of the Employee will be based on the
following rating scale for each CCR’s.

Has a comprehensive understanding of local
government operations, critical in shaping

5 Superior strategic direction and change, develops and
applies  comprehensive concepts and
methods
Develops and applies complex concepts,

4 Advanced methods and understanding.  Effectively

directs and leads a group and execuies in-
depth analyses

Develops and applies more progressive
concepts, methods and understanding.
Plans and guides the work of others and
execuies progressive analyses

Applies basic concepts, metheds, and
42 Basic understanding of local  government
operations, but requires supervision and
development intervention

3 Competent

8.11 For purposes of evaluating the performance of the Employee at mid-year
and year-end assessment, an evaluation panel constituted of the following
persons will be established —

6.11.1 Executive Mayor,
6.11.2 Member of the Executive Mayor Committee;

6.11.3 Chairperson of the Audit and Performance Audit Committee or in
his/her absence thereof, his’her secunde; and

6.11.4 Mayor and/or municipal manager from another municipality

6.12 The Municipal Manager will give performance feedback within five (5)
working days to the Employee after the assessment of the 15t and 3
quarter, mid-year and year-end assessment meetings.

7. SCHEDULE FOR PERFORMANCE REVIEWS

7.1 The performance of each Employee in relation to his/her performance
agreement shall be reviewed on the following dates with the understanding
reviews in the first (1%} and third (3") quarter may be verbal if performance
is satisfactory:

1 uly - September
2 October — December
3 January — March

4 Aprii - June




7.2

7.3

7.4

7.5

The Employer shall keep a record of the mid-year and year-end
assessment meetings;

Performance feedback shall be based on the Employer's assessment of
the Employee’s performance;

The Employer will be entitled to review and make reasonable changes to
the provisions of Annexure A from time to time for operational reasons. The
Employee will be fully consulted before any such change is made; and

The Employer may amend the provisions of Annexure A whenever the
performance management system is adopted, implemented and/or
amended as the case may be. In that case, the Employee will be fully
consulted before any such change is made.

DEVELOPMENTAL REQUIREMENTS

The Personal Development Plan (PDP) for addressing developmental gaps is
attached as Annexure C. Such Plan may be implemented and/or amended as the
case may be after each assessment. In that case, the Employee will be fully
consulted before any such change or plan is made.

OBLIGATIONS OF THE EMPLOYER

9.1

The Employer shali-

9.1.1 Create an enabling environment to facilitate effective performance
by the employee;

9.1.2 Provide access to skills development and capacity building
opportunities;

0.1.3 Work collaboratively with the Employee to solve problems and
generate solutions to common problems that may impact on the
performance of the Employee;

9.1.4 On the request of the Employee delegate such powers reasonably
required by the Employee to enable him/her to meet the
performance objectives and targets established in terms of this
Agreement; and

9.1.5 Make available to the Employee such resources as the Employee
may reasonably require from time to time assisting him/her to meet
the performance objectives and targets established in terms of this
Agreement.

10




10.

11.

CONSULTATION

10.1

The Employer agrees to consult the Employee timeously where the
exercising of the powers will have amongst others-

10.1.1 A direct effect on the performance of any of the Employee’s
functions;

10.1.2 Commit the Employee to implement or to give effect to a decision
made by the Employer; and

10.1.3 A substantial financial effect on the Employer.

10.2 The Employer agrees to inform the Employee of the outcome of any
decisions taken pursuant to the exercise of powers contemplated in clause
121 as soon as is practicable to enable the Employee to take any
necessary action with delay.
REWARD
111 The evaluation of the Employee’s performance will form the basis for
rewarding outstanding performance or correcting unacceptable
performance;
11.2  The payment of the performance bonus is determined by the performance
score obtained during the year-end performance assessment
11.3  The performance bonus will be awarded pro-rata according to the period of
this agreement based on the following:
0%-64% 0% of Total Package
65%-66% o 5% of Total Package
 67%-68% _ 6% of Total Package
69%-70% 7% of Total Package
71%-72% . |8%ofTotaiPackage
T3%-74% i 9% of Total Package
75%-76% | 10% of Total Package
TT%T8% 11% of Total Package _
T9%80% 12% of Total Package
81%-82% | .13% of Total Package ,
83%-100% _ 1 14% of Total Package
114 In the event of the Employee terminating his services during the validity

period of this Agreement, but only after three months after the start of this
agreement’s inception date, the Employee’s performance will be evaluated
for the period during which he/she was employed and hefshe will be entitled

11




12,

13.

to a pro-rata performance bonus based on his/her evaluated performance
for the period of actual service;

The Employer will submit the total score of the annual assessment and of
the Employee, to full Council for purposes of recommending the bonus
allocation.

MANAGEMENT OF EVALUATION OUTCOMES

12.1

12.2

12.3

12.4

Where the Employer is, at any time during the employee’s employment, not
satisfied with the Employee’s performance with respect to any matter dealt
with in this Agreement, the employer will give notice the employee to attend
a meeting;

The Employee will have the opportunity at the meeting to satisfy the
Employer of the measures being taken to ensure that his performance
becomes satisfactory and any programme, including any dates, for
implementing these measures,

Where there is a dispute or difference as to the performance of the
Employee under this Agreement, the parties will confer with a view to
resolving the dispute or difference; and

In the case of unacceptable performance, the employer shall —

12.4.1 Provide systematic remedial or developmental support to assist the
Employee to improve his or her performance; and

12.4.2 After appropriate performance counselling and having provided the
necessary guidance and/or support as well as reasonable time for
improvement in performance, the Employer may consider steps to
terminate the contract of employment of the Employee on grounds
of unfitness or incapacity to carry out his or her duties.

DISPUTE RESOLUTION

13.1

13.2

13.3

In the event that the employee is dissatisfied with any decision or action of
the Employer in terms of this Agreement, or where a dispute or difference
arises as to the extent to which the Employee has achieved the
performance objectives and targets established in terms of this Agreement,
the Employee may within three (3) working days meet with the Employer
with a view to resolving the issue. The Employer will record the outcome of
the meeting in writing;

If the parties could not resolve the issues within ten (10) working days, an
independent arbiter, acceptable to both parties, should be appointed to
resolve the matter within thirty (30) days;

In the instance where the matters referred to in 13.2 were not successful,
the matter should be referred to the MEC for local government in the

12



province within thirty (30) days of receipt of a formal dispute from the
Employee or any other person appointed by the MEC; and

13.4 |In the event that the mediation process contemplated above fails, the

relevant clause of the Contract of Employment shall apply.
14. GENERAL

141 The contents of this agreement and the outcome of any review conducted
in terms of Annexure A may be made available to the public by the
Employer; and

14,2 Nothing in this agreement diminishes the obligations, duties or
accountabilities of the Employee in terms of his/her contract of
employment, or the effects of existing or new regulations, circulars, policies,
directives or other instruments.

14.3 The contract will be reviewed after the acting position expires. The
Employee will be responsible to execute the KPls linked to the original
appointed position as Director Community Services.

Thus done and signed at on the day of

2026.

AS WITNESSES:
DIRECTOR OF COMMUNITY
SERVICES and ACTING AS
MUNICIPAL MANAGER

Thus done and signed at on the day of

2026.

AS WITNESSES:

EXECUTIVE MAYOR

13




T 98ed

|BWIDINSERI I

2] "pBUlR1gO U3 Sey m>_u..um.ﬁo A3 B JBYL MOUS 01 um_u_.;oa 3¢ 1snw Hm‘r_‘u JoUIPIAB mg.u Lﬁo.m_mmumn mﬁ mﬁioa ?Ev:

..Ewméuuﬁo.u_mmuﬁuw

(9z0z Isn3ny 1€ - 920¢C A|nr 1) uonisod INIW IHL OL MNI[1 SHOLVIIAQNI ADINVINEHO44H3d A3
iZozfezoe

W almauuy

(598) saunynng
9| ysnoayl uenednoiyed
sun Ag 3 o
[ OE AG 39HILILOD AJUNUILIOD BuLINSUS pue
HUPNY SIUBWIONS B
najqel pue padojansp WBLWUIBA0S 3jgeIunoae| uoiledniied Anunwwel
1 0 0 0 T T HpNY 941 01 3|ge) pue Jead gL
ueid ypne paseg-ysiy 5Ail0E-04d pUB|  PUE BDUBLISADSD POOD
[B2URLIL 1XSU YT JO) Ueld
oy paseqisy & dojpAsg a1es00wWap e Buipinoad
P ’ Ag sea1aeid $32UBLIRACT
poof ainsus 01
{188png (¥os) sausping pue Axjod
ejides |10 aloud RUGIIE 1A BIUBPIOTIR
fe3iden 0L /521 {8=y) aunr og Ag s1efoud EUOREN L3l P wawsgeuriy
. jegided uo jusds |23y} endes uo pueds Ajenise uj saales Juunoooe ue Aulger
% . . o " e wnuue 2 10; s33[0.¢ m_m .5 = _QM a8e Mm_mu_m unnasxa Ad AliqeUlEssnS mﬁcmcm,_u mn:mu__.m_”___._.> -
jeuded uo Jusds Ajjenioe ¥EPN [ECES 958 d pue AJljigeIn |elOURUL 18t 2 1eARIUNIN
12dong jeudeo Jo % U{RIUTEW PUB UIEJIR O
" (ueld 33 pancidde
243 uo Juswadeuew {£55) wswdojaasp
J0 [9n31153YB1y £ 40 SHs 31owioad
(3o}
Jaquinu / sdnoid 1881e1 pue Aynba juswAhoduwa
BUNT OF 3B SB ue|d AUnb3 wawdojanaq
Ajinba uswAoydule 10 saidipund ay3 01 3u8ype
. . Ad s wswAoidw3 paaosdde sy OM 1801 BIMINS TBUOANLISU]
08 06 06 05 06 cot HHm A 10 L3} UflUsWaBeuswW JO P R ¥ 9 UOIRLUIDJSURL ] T
Y2y s[aAs| 1saydiy Je3s B Bunjessd Ag
sjaA9] 1say31Y 331y 343 Ul jedouniy
¢ uf spuswiuicdde jo awdojaazp [BUCINIISUL
pa|y suomisod sdeluaniad
Jsguinp) JuswsBeusw JO pue uQneULIojSUBL]
5|99 152YBiY S8yl U3 fedpiunw aunsua o
ui paijly suoisod 30 %

S10]BIIPUY SauBULIONDd A3) Buimo((of syl




7 98ed

yaiew TE Ag uleIspIsuod

(59%) saunpnas
Yyoi y3noays uonedyed
ANUnILod JULNsU9 pue

panigns 10} 119UN0T C3 HWIGNS|  JUBWLLIBACS 3|qEuncIIe donediaed AHUNLIWOD
v < pue padojaaap uejd pue ue|d Jiomaulel] aAlDe-04d pue pUE IDUBUIBACE ROOLD I
dai 1Pi1sig e doPaag snesoowap e uipiaosd
Ag samyoeld ssoueLIBA0s
pood aunsus 0L
(gDs) seanionng
wo1 ydnouyy uoedued
Ajunuiwod Suunsua pue
2B TE AQ UCIIBIIPISUDD
peElwgns JuSwWUIaAcS 9jgeuncode | uopedpiued Ajunwiiod
T T 401 112Un0) 031 HWGNs SI1L
pUe pIYeBIp dai anpoe-cid pue pUB FOURUIRACD pOOD
pue dqi 42aA anly B YeIg
aneisowap e Juipiaosd
Aq sa0139e1d S20UBLIBALE
poos ainsus oL
(dvay =y1 (5D5) seumanas
U p3IfiIuspl syse] pue oy ydnoayy uopedpried
SHPNE (0 J9gWnN/dvad aunr]  Ajunwiwod Suunsus pue
BU3 Ul payiiuspy 0E AQ le@A [eroueul} 3yl JUSWUISACE S|gEIUNOIIE uonediniyed AUUNWWOD
06 SY < ot %06 %06 P d ¥l

poued 3y3 Jo} pats|dwad
$HSE} PUB S3PNE

10 jaquinp) palaldwod
475y Jo 98euaniad

1o} (dvgy) ueld Upny paseq
AS1Y 2U3 40 %06 F9|dwo)

aanoe-oid pue
aneasowap e Suipiacsd
Ag 592139E4d SSIUBLIBADE
po0S8 aunsua oL

pUE 3DUBUIIALL) POOD)

¥ 24NXauUUY

£20t/9T0T




¢ 28e(

Hpny
ues|d

paa2al uomido
1PNy paylienbun

Oy 843 wod} uouide Hpne
palyenbun ue aalzay

S3ININIIS
¥o! ySnouyy uciedioped
Aunwiuod Bupnsus pue
JUSLLIUIBA0S 3|qeIUnNCIIe
anlae-oud pue
Jieia0wap e Suipinoid
Aq saonoeid seouelIaA08
pOOS 34Nsua oL

uonedpiled aqnd
pUE ILBUISADD POOS

jeacidde Jog
J0ABIA BY1 01 PRIUWIGNHS
d1ags 1sher doL

3e8png aui Jo uoidope 3y1
Jzye sAzp g7 wiyum JoAsw
8y Ag jencadde 4oj {di19as)
ueld uoneluawsidw|
198png Asaiaq

221085 Jaket do) asedaud

{cDs) seunionils
9| y8no.uyz vonedued
Ajunwiwod BUlINsUs pPUE
JUBWUIRACT 8|GBIUNDIIR

anoe-oud pue
anrelowsp e Suipiacad
AQ sa013924d SeauBUIBADS
poo3 34Nsua oL

ucneddined AUNWwoD
pUE SJUBWISACD POGD

gL

panpuo3
LUBLISSISSE HSIY

Aglap A JUDWISSISSE
sty 21891B41S JoNpuUC)

{Gog) ssin1onJIs

9] yEnouy: uopedpiped
Aunwwos uunsus pue
WswwiaA0d sjgeunome
anpe-old pue
anesoowsp e Suipiacad
Ag s3oiioead S23UBUISACE
poof aunsus 01

uonedziyed AJUNWLIO)
pUE 3ILEUISADD POOD

L1L

W oaAnH2uuy

iz0TfezoT




t 98ed

dy 02 Ad [dSA)

Juswdojaasp

s|is s1owcid
pue Alnbe JuswAoidws
30 s9jdpund syl 01 sidype

uswdoEaag

3u8| ue|d s|s sneidiiopn/sue noMm 1Yl 31N32NJ1s jeuonmisul
1 T pauzIs dSM 1d SIS Baedyiopn/suRld Pl jeylainianiy DUE LORRULIOJSURIL £T
Bujulesy |enuue Jo-udig Hels e Suizald Ag odioiun
Juzludo|saap [BUOHNHISUY [
pUE UOIBWIOJSURL]
|edidiunuw 8unsua o
1esh sauaping pue Adljod
a1 Suun 3U1 40 euonie IM BoueploIe
U3 JuLINp YAHIN 3Y1 JO ST | leuchienN Uit p wawadeueln
wnuue 0oABA Joydeyn Jo swal UL BdUBYOl Ul sadAIES Jupuneise we Kuiqel
E Jad 1 0] payHwgns Joday UE 10 1PNpUOssIU BlouBYy | Fuiiniexe Ag AJilqeureISnS mGMmc_ .M.M_a,_.wn a
1O 53R AuB UG 0DARN pue All|lgeA [eIoueUl 1 '3 [BIPIUNN
341 01 aunr Aq 1iodsy UBIUEBLW PUB UIB]IE O
saulPping pue Aoljod
|BUDIIEN Yllm SIUBRIODOR
uswaBeuaiy
wnuue 13d paluwgns 112unoy) oy 1odad uj §921A13S Bujjunosoe
4 spodal pue AYjgeIA T
suodal Jo 13quiny WS Aldsnenb 1wgng Bunnoexa Ag Alijlgeulelsns eruews 1edmrun
puz All|Iqela [elDUBUY BB [edRIin
UIBILBLI PUE UfE3IR 01
SUNIINIS
¥O| yBnoayz uoredoiued
Ajunwwod Bulnsug pue
pasiieul} 10U SUCIIN0S3Y
winuue pPIBRLGNS WwswuIaA0s ajgeluncile uonediped 31qngd
wnuue sad ¥ HoUNo) Jo ssauifold Iy uo fa)4
Jad v spiodal Jo Jsguunn aAnoe-0id pue DUE 3JUBUIBAOD DOOD

[louned oy Apsuenb uoday

Jesowsp e Suplacid
Ag saopoesd seoueulanod
poo8 aunsus 0L

¥ NXUUY

£z0z/9

€0t




g a8eqd

(5,id)l 12101 /91eR-01-1E3A
U0 13W 5 idY 1210]) I

UPNY [BUIZIU}
wawuedad Jo ucisipuadns

SDUANIINIIS 4q) Bunsixa
ygnosys uonedised
Ajunwwod Buunsus pue
1UsWuIaA0S BpgeIUnODde

salDe-04d pue

uonedied Aunwwos
pUB SJUBLIZAOD POCD

ST

00T

Lz0ef9z0e

wnuue wnuue
06 06 06 06 s2d %06 Jad %06 | u2ag aaey uswinedaq
pug Junnap 3AI10943
YL JO 5,1dM DU 10 %06 211B120WaP B Buipirosd
Ag s3on0e4d aoueUIzA0d
pOOE aunsus o,
sauleping pue Adjjod
|BUSIIEN UM 83uRpIODIE
PBSSRPPE SJUSWHWLWOD | 3Unf 0F AQ SIUSWHWIWG) Jiswasdeuey
9 g ypne pue suejd upne pue ugd U1 S80S BuRunONI2 pugz Alljigeln T
o oot : ﬁsm 3 “o 9 uo; m.n_ 3M 3 mwmm._ Bunoaxe Aq Aqeuizisns eloueUl .Ma_u._c:
uopse up U140 % 3B UP i PPV puE AJIgEIA [eIDUEU {et i {ealziuniy
U1BIUIBLW PUB UIBIE 0L

T 2AmaUUY



g aged

s2Un1ona1s 4a; funsnes

(3,1} [E1C1/e1ep-01-J83h

UD 13 5,14 [B10L) 8w 351y PUB S3UBLLICHB
wswizedaq 10 uolsiazsdns

Wswadeuey

y3noiyy ucnedpiyed
AuUnwiwecs Fuunsus pue
JUBLUIBA0S B|gRILINGIIE
aaoe-oud pue
Jp3eId0WRp B Bulplaoad

uoiredoiied Ajunuituo)
PUE SJUBUIIACT POOD

LT

06

06

1Z0T/oE0ne

wnuue wnuue
06 08 06 06 J3d %06 1ad %085 | ussg ARy Juswiedag
241 1O 5 .1dX 28U 4O %06 pue 5u3da.ip 3ANIY3
Aq seooeud aoueussA0d
£O0S Unsus 0
SDUNIONIS dGI BUIISIXe
ysnosys uonedisiped
(5.1d 2101 /a1Ep-01-180A Apunwiwod Supnsus pue
SUQIIRIUINWILWOD pUe 4di
wnuue WnuUe | UOIBW S|4y j230]) 1w Juauiuanod ajgejuncaae |[uoiediyed AUNWLIOD
06 05 weswuedaq Jo uoisiaadns 97T
sad %06 Jad o0 | useqg sary luswiedag U SUIBIIP SAN aae-cad pue PUE BIUBUISA0D POOD)
YL 4O S, |d) PU1 40 %06 P HISIP SA93 J13EID0WRR e Buipirold
Ag s3opoeld asueuianod
poof ainsus o

W sanXauuy



£ 98ey

(5,1d) |2301/21Bep-01-IB3A

saulping pue Adjjod
[eHOIEN UMM 32UBRI0I0E

21810108410 uawsgeury
winuue wnuuz | uolaw 514y B30} PBW 39UBLL 3U 10 LoISARdNS Ui $321A435 FUIUNCIDE ue Azl
08 08 08 08 iad %ng Jad 9508 | UD3Q SABY IRICIIRUC 4 o o Sunnaaxs Ag AljIgeuleIsns P HGEA 6t
pue SuU108UIR BAI1I543 j2roueuld [edpiuniy
Y1 JO S1d) YL JO %G8 pue A3|igeiA |BI2URUY
ulejulewl pUB UELIR O]
$2AMINLS 4] Bunsixa
udnoayl uonedpsed
(S.1d> |10 /91ep-01-1EBA Eil-FlsaeCN{le] Ajunwiwod Bulnsus pue
winuue Wnuue | U0 19W s [4)% [e10]) 1w S90}AURS B1es0dI0D Jusuiaaod sjgeunodde |uopedidiued AAUnWWOoD
08 08 08 s 1zd %408 Jad %08 ua3Qq BARY S1BIOIIAA] 3yl Jo uoispuadns aaipe-cud pue pUE BIUBLLBADL POOLD) 8l

U3 10 5 1dM 2YI 30 %608

pue Sunossp ALY

a3eloowap e uipaoad
Aq ssonoead soueultanod
£oO0S aUnsus 01

Y oSAnmuUuYy

LZ20Z/920%




g a8ed

08

08

08

08

WINuuUe
J3d %08

wnuue
J2d %08

{s,1d) |BaC L /=1ep-0l-Jeeh
U 13U §,1d) [B101) JsWw
u3aq SABY 21810373410
28Ul 10 5,]dX SUl JO %208

22401334 ALUNWIWOD
8y1 Jo uoisiasadns
pue SuRIB4Ip 3AI3IB43

s3aueping pue Adjed
|PUGIIEN Y1iM S2UEBPIODDE
U} 5301435 Buipunodoe
Bunmaxs Ag Aigeulelisns
pue AYljiqelA jelouBLY
UiRJUIRL pUE UiR1Ie O

Juawsdeuep
pue AUjigeln
|BiauBUlS [edmuniy

0¢

Y 24nHauuy

LToefoToz




T 98ed

¥LT

LT

wnuue Jad uel

sjuawINbal aaRe|sida]

{TO%) 2:njonselul

pUB S32IAJ3S DISBY JUSDIYe

¥ ainsuuy

SupuLIp JISAWOD BEL

d1agiaaQ 2yl utj|e Jo
FUuiBg-|[Sm 34Ul 24nsus 0|

$231A195 AjUnWIWo) 40123410 - SHOLVIIAN! IONVINYOLIHId AT

L202/920%T

3 2y oy
7 LT 969 615 pue 12y L 2t o o uaisiaold Byl yBnosys | AIIAS( 32IAI3S Diseg L
: soidWies JO JBgUINN| pood JO A)|enD syl tonuow
i diaquenQ 34l Ul e Jo

01 sa|dwies pooy axe |

Buiag-jjam 343 3UnNsus 01

Ajijenb Ja1em Jopuow (1Ds) Banganiasesul
; ) pUE $321AJ3S IS JUIIIS
WNUUE J3d Uie) O3 SSRUNWWEI PUBI - 6 cinoad syl uBnolyl | AdeapRQ 92IM3S Diseq jralil
L3e L3¢ 3¢ Lz 8301 cact s3|dules jo Jagquinn SUMD] Ul $3|GWIBS J31BM 4 o ’ ’ ;

{sao1nBs bwg:EE.ou. ho.“u.uw_ov "3100$ 1UDUISSASSE [B103 341 JO %08 03 dn ppe pinoys pue Jayic Yoes 01 $3A1333lqo A a3 Jo souenodw] SAIE[RI 3Yl MOYS sSuySPam
2yl "peulRIqO udag Sey 3AI33[q0 Asy B 3Ryl MOYS 01 papiacid 34 ISNW 1BY] IDUIPIAS 3l O 5]1B18D By} apiaodd (s, 1dM) SJ01BDIPU] IIUBWIONId ABY SuImoljoL sy L




7 28e4

paLIIgNS puE

suUnfog Ag UDIIEISPISUGD
10} |I2UN0Y 01 JwIgns
pue uojgel di2qeA0 241

(TO5) asnjonselrul
pUB $221AJ35 DISBY JUSDIYS

o uoIsiaod 3y1 yanod Aianljag 9s1mes dise
T o 0 o E 0 PaIINPpUOD JUBUISSISSY Ul s9spLad yiesy olgnd + o i B AIBQ SIS ISR sell
: Fisgusap sy uljle Jo
10 JUBIXD Y1 3UILLBTRp
Suiag-[aMm B3 2insus CL
01 JUBWISSESSE UR 19NPUID)
seload aun
(oelos ree (T9S) 8injoniiseiiul
jenden jo unoLe [Ag odap uops|e) 38 BuIpEng
pUE 530IAID5 JISBY WBDIYD
9 g |e30L/Aueds 108pnq| - S21BS jERY jedipunu o uoisiaolad syl ydnod Aianl3Q 9AISS DIsE
06 0 4] 0 %08 %06 1afoid jeaden auy SU1 40 UBLIYSIGINa uﬁmhm.g.m\,o . M_E”_ : oE 1[3Q 2SS Jiseg ¥ZL
J0o Junowie je101) usds 3ul 404 paIEDO) B 138pNY ¢ Ul
Suiag-|[2m 3yl 2uNsus o
198png jended 3yi 4o %[ [exded 3yl o %06 puads
(spaepuels [i3usg {Tos) auniongsseut
10y I81EA [BUCHEN] puE §30IAJDS JISBG UBDILS
wnuue Jag umiel
[44 oL L (44 987 $6T Aujenb Jazem Jojiuow jo uoisiacad 3y ydnosyl | AsalaQ 3JIAIDS 2iseq rall

sajduses Jo Jaguiny

G} MOYANQ |BUl 2FRIBMIS
1e a|dwies J91em ane]

8i3q4aA0 BYI UL IR O
SuiBg-||oMm 34l SunsuD o,

Y admiauuy

£20T/9202




¢ 28eyq

[I2UNGD O3 pIRILIGNS pue
padojaaap JUSLLSSISSE

aunrog Ag coﬁ@mnmmcou
104 [12UN0Y 03 UGN

{1DS) B4maniseIzl
pUB 5301A9S J15Bq UBPDIYD

0 T 0 suodsas pue pUE WA Jey juswssssse] 1o usisiacad 3yl ydnoayy | AisayeqQ a31AI85 Jiseg il
P asuodssd pue spesu|  B1sgIsAQ BUI UL B JO
spasu a8ueyd AewWiD
aSueyd a1ewp & dojaaaq| Suag-jam syl 2ansua o
Jle A
UAEA TE A {18} suniannseyul
IS |[I4pu e [eeDsiapAMIE)
pUe $3DIAISS DISEQ 1USDIYS
a33|dwod 133foud e Aq|joe} 1s0dion 4o 10 uoisiaoad sy yBnoaul | Alsaag #010035 D]5Rg L7101
I E 0 P ’ uQIsuBRdXs pUR PEOJ 53008 o ’ ) :
Si1aqiaag syl Ul (B JO
2ua jo uoiod 6 |90 10
Fursg-|jom 9y BINSU 01
uopRonIsuo2 ayl aejdwiod
wnuue (TDs) aunioriaserul
1E3A [BIDUBUY BYT 34140} Aljioe |ppuet| pUE $301A49S DISRG JUIIDILS
56 %GH %ULE 10j paAzyIe AWoono|  [euciBRY [ReDjsiapAMIE] 0 uoisiacad 33 ygnoayl i AsdaieQ 9a1des DISE] 9711

upne aoueldwicd %

3Y1 O} SWGIING UpNe
22UELAWID %56 B SABIYDY

JizousAQ Byl Ul i JC
Suiag-{[oM Y1 2IMSUB 0L

¥ asnxXsuuy

£Z0T/9¢02




t 28ed

{ToS5) aunpniiseyu)
wnuue pUE SIDIAUDS JISEQ WSS
- : . . g Jad pejjaaeiSal peod paj[aneidal 2 o1 40 uoisiaoud ayi yEnodyy Alan[aQ I2IADS Disey I€1L I
ST oA get Sya 0s 6r'Ce speol [9Ae1S 40 SInWO s} ! I 1
$2J12W0]IN JO J3quUny S1agiang 3yl ui (e 4O
Fuiag-|[sm 341 3INSUB O
{195) ainjaniisejus
2 §3DAJDS DISE 443
1 0 0 o) I 0 paseLpand sunt uu”_o co_m.Soa wfﬁ%:w%..% AJBAa(Q 301I3S Jise 0€1L 0T
7 g
JMY O JagUIn Ag yona1adll e 3SELEIN o ) : :
PN JO SBQUINNY 0F AQHRIL Sk Haind BiaquanQ Byl ul j|B Lo
Fuisg-|j9m D41 2UNSUS 0L
{T95) aunonJiselur
jlpune) ol aunr Ag jouno) o1 pUE SB2IALS JISEQ JUBIDIS
T 0 0 G T 1 paigel ueid Juawsdeusy| MIASL UEld wawadeuepy | Jo uolsiacad ay) YyEnoayl AJBALIRQ 321AdSS Jiseq 6711 6
S1Y JTISESI pRMBIATY ysiy JBISesIq 3(qeL F1a049A0 Y1 W |jB 30
SuUIDg-[{aMm 29U 2UNSUT 0]

¥ aJmeuuy

£702/9Z0T



g 28e4

(z9s) Acu0d3
Jaquwissad TE Ag 3ISIP FqeLIEISnS
119Uno) o Iwgns|  UCREISDISUOD 104 |12UN0 e Jo juswdojaas
g uEmuw ﬂMW.QrMOU .HM_ wE ns aw_whoﬂw 3 uw ._M 1 mw 2 ; wwdoanag
0 0 T G T 0 pue pals] 1 Hwgns p Y1404 201SIp 9y WOUGa3 12907 9E1L 5T
Apras Aypgisead] eyl 204 suejd olRURDS Ylim) Ul SBABRIUL Suipoddng
Apnis Aujigisesy e 1ejdwos | Ag wwswdo|aasp J1wouose
|euoi8ai ajowold o
{TOS) s4n3oniisesul
WInUUE| pUB SIIIALDS DISRY JUSPIYD
pa3e|dwod sislsw
CoE £0s 00§ 410 4 W OoLT ZWO0LT 528nbS 10 IBGUINN 1ad paysidwos Suiyoied] jo ucisiaold sulydnoiyl 3 AlsaeQ edaEs diseg | PETL 4"
4 doy¥9e|q Jo s4339wW aJenbs|  FisgdenQ 2yl Ul |je 4o
Fueq-j[am Byl S4NsUI 0L
{TDS) 3INIDNIISELUL
pUE SIAAIDS JISEG WBI0He
. - . pa|eass1 speod wnuue J3d p3jeasal o umsiaold syl ysnoaul AdaAlRQ BIIANRS DISE £
0 0 7851 0 1861 L6T 10 S1B13WIOPY 0 JAqUINN SPE0I 30 SIZVBLIOI E 15l Uiy ! lj20 8385 OIsEd 1L €T
Siaqiaa syl ul e Jo
Fuiag-[[3m Y3 UNSUB OL
(Tosg) aunionisequl
PUB S30iADS 3I58q 1UARIHR
: winuue s3d pape|s speo. PaPEIq =G 03 o uoisiacid syl yanoiyl AdanlaQq S21A19S JISE {=a|
Szat SCst 9791 §29T 0059 81°9589 S3UIAWIO|D JO JBqUINN | SpROI [9ARIE JO SSIBWIONY 4 151 ury Yy i IAIZS JISEY ZE1L [43
gizqian vyl UL {|R 1O
SUIQ-j|3m YL 2UNSUS 0L

v

SAmGEULY

£TOTF9E0T




g 28ed

‘pRIINpUCY

-1ead yoea jo Asenuer

awdol[sasp
5)|pjs F1owoid
pue Aunbas wswAoldws
jo sajdipuuid ayy o3 31aype

juswdolarag

I£ Ag sespnodal1oalip ||B o |RUONRNIISY|
00T ") oot 00T suoren|eas souewlopsd pINOM 1BY] BUMIINIIS q 2T
aauewcyed jo uopeneas PUB UCIIBULICSURIYL
JEDA-PIL JO % 1ES e Suneals Ag
JBBA-DIW 12NPUSCD fediziuna
1uaWdo|BABD {BUOIINLIISY]
pUE UO[IPWLIOSUBIL
|ediDiunw aUnsus 0.
swdopasp
s|ipjs 10woad
pue Ajnbs JuswAciduwa
“1e2A yoea wawdoEaag
30 s3|dppund 2yl 01 31zYpe
‘pPEPNUO3 sjuBWIEe jo Ainf g Ag sasodal |BUOINHISUL
0 oot 00t 00T PINOA JBYY BUNIONES a Fan
aouewopad Jo 9% 10941 || Jo4 stuBwzsJ3e o1 @ SuEs A pue UCIIRULICSURI]
azuewlrolisd apnpuod # H a |ediziuniy
wswdoEasp |euoRNIIsY]
pue uonewlojsues
[edpiunw ainsus o
(z98) Awoucos
I2LIIS1p BjOBULBISNS
JURJ OE A UCIIRIDPISUGD
[IFLNOD) ©1 USIIBIAPISUOD e Jo juswdojaaap
i0J |12UN0D 01 Wgns pue wswdelzazsq
0 0 T 0 404 pERiGns 2} 104 1313s1p 94l 9g1L 91

pue padojassp ueld

ueyd UonEiS3IU| JILOU023
reuoiday e dojsaag

ul saAneniul Supucddns
AQ JuaWdOPASD NUWOUGCI3
jeuoiSal j0uwioid O}

Jjwiouosy [euciday

W sinxsuUy

£20Z/9T0Z




[ 28ed

oot

00T

00T

00T

00t

oot

winuue t3d pajusws|duil
SUON|OSsaI |1DUNCY) 10 %

(pouad
J4103ds B U0 S1RI0DBUIP
3y31 03 paufIsse SUCIIN|OS34
jB303/pa1noexs |810l)
jeacudde Jsye syiuow
B3UYT UIYHM SUOIN[0SDY
jrouncy Juswsdw)

saINI2NIS
W91 yEnodyy uonediorued
AlUNWLIoD Bulnsua pue
JUBLIUIBACS D|EIUNCIIE
annne-oud pue
anessowap e fuipinod
Ag sea110eld sa3UBLIBA0T
pOOE 2UNSUB O

uonediziyed s1and
UCm FDUBUIRAOD ﬁOO@

L4

oot

%00T

pPI2NPLOD
2J8M $MIIABT |BLULOS
woym Jog jpuuosiad Jo %

HSN
3yl Jo sws] uy Alenuqad
g7 Ag mainad Jspun

popad yuow g (|ny 3ul

10} paAojdws slam oym
jguuosiad Sunicdar 184p

30 suswasnbas Suuien

pue ueld juswdolaAsp
[euosied aul jo

MBIANDI JBSA-PILL B 1ONIPUCD

wawdoEazp
5]|njs 21cwold
pue Aynba juswAojdua
jo ssidisund sy1 o3 sseype
DINaAM 1BYF 3IMIONAS
He3s e Juneas Aq
uawdo|eAap |BUONITHISU
pUE UOIIBWIOSURS
{edpiunw aunsus o

wawdopasg
|euonniisy|
pUB UCIEWLICSURI]
|ediziuniy

074

00t

001

00T

*PE1INPUCD
sUOnEN|eAS S3ueUwopEd
pus-Jesd 0 %

-1e8h ydes jo 1sndny

67 Aq sosllodas 108u1p (e 1O

ouewIcHad JO UoReneAS
pud-JB3A J2NPUCD

uswdoRasp
$||ys Sjowold
pue Ajnba juswAo|dwa
jo sardipund syl 03 31aype
DINOM JBYL BURIDMIIS
Hels e Juipeals Ag
1uawdolaasp [euoiINIISY
pUB UDJIBWIOSURL]
jediDun 2UNsU3 01

swdoPARg
{BUOINISY]
pUE UOIIBUIIOISURIL
rediuniy

6T

W 2anHauuy

£202/9202




g a8ed

sunypusdxa {#9s) saulaping pue Adjod
ended pue Sunesad BUCIIE 1M 3JUEPIDIDE
pua Jesh a3k ended [ECED P H = _ A P wswafeuen
%510 %4510 AN puE XadQ 3£101RIP |10 jo afejusnuad Uy $301AI8S BUjzunodde puE AallIgeIA -
i .am«.. ° ’ e se ainjipusdx3 Fuinoaxs Ag Agiqeulelsns T
10 9 B SB IN|BA |einueuld [ediaun|Al
EISLIOYINEBUN ‘INBISEM pug AL|IgeiA [BI9UBUY
puE §53[3INLL aen@su| UIBIUIBW pUE UlERE O]
TJRLOIIBIIP JO
(2101032217 4 {#25) saun=ping puz Asod
1a8png |eydeo 1z1o1/jendes
JEUOIIEN YUM 23UBDICDDE
uc juads Junowe uawadeuspy
juads Ajjenioe en1ay) sunr Aq ueid 2fosd Ui $321A35 Fuunodie U Al
u |
.06 06 08 198png [eudel 40 % BNV FAQ UBIE 1% Fuirnoaxa Ag AljigeuieIsnS P HIHAEA £
jenden ayy 03 Sulpsoaoe re1aueury [EdIoiUnp
pue AJjqeIn [epuBLY
1w99png |ended 3110103410
UleILIeW PUR UiBLIE O]
3U14C %06 wadg
{¥Ds) sauapingd pue Adjod
Sujjzsw euolle JURPIOIIE
B | HEN LI SOUEpIO wswiadeueln
winuue Jad painiaxs Juswageuey sulje Ul §221A498 FuiunNoOIoe
T ¥ wnuuez Jad ¢ pue Aigein, 7z
SMIIABL JO JBQUUNN 1e 19151931 ¥s1i 91e40133410 | uinoexs Ag AY|IgeuleIsnS eioUEUL edinmn
ayz Aauenb malnay pue AY|IQEIA (1B Ie: K [BSRIINA
uleHeW pue uielle 0}
Y dnxauuy £LT0T/9202




6 @8ed

§2JN10N415
¥o| Y8nciyy uopedoued
{5,143 [E10 L fenep-03-1esh yiesH Ajunwiwos Sulnsus pue
winuue wmuue L0 18W 5,1d) [B101} 18w redisiunpy 1uswyedag JuWILIFA0S BjgeIunodze | uonediied AAUNWALO)
08 C6 06 o6 J8d %06 J2d %06 uaag aaey WswHedag ay) o uoisiauadns anle-oud pug PUB SDUBWIBACT POOD L
BUI SO S,Id) 32Ul 10 %06 pue Suilseap anRa43 apenowsp e Suipiaoad
Ag s90110e1d SA3URUIDACS
pood aunsug 01
SBANIONIIS
9| ydnoiyy vonedpiued
{5,143 B30 fe1ep-0l-1esh yyesH Anunwiwos Buunsus pue
wmuue winuue O 3 5,1dY [B1G1) 18 |[RuswitoaAuT Juawiedsd | JUBWUISAOE 3{GRIUNDITE uopedioiued AMUNUWALIGD
06 06 06 06 1=d %06 Jed %406 uaaq eney JustiLiedag ay3 jo uolsiriadns aalloe-oud pue PUE SJUBUIIACT POOD T
3L O S,1dY BUL JO %06 pue Buidsip aa3oen3 sneiowsap e Supiaoad
Ag sooroesd saoueuianacs
pcod ainsus 01
$3INJINLS
Yol yEncayl uonedoied
{5,1d} |EI0.L/31BP-01-1834A quswiedag Anunuwiwos 3ulnsus pue
winuue wmuue U0 18W S,id) [E101) W UBLLILLIDADE B|Gelunode | uoieddiied Ajunuwio)
08 06 06 ce SpPEOY I3 JO UOISIAIBANS ST
13d %406 12d %06 usag aaey Jusuwiedag DU BUEIBAp FAIIRYT anjpe-oud pue PUE SIUBLISAOL POCD
Y3 10 5,id¥ @Y1 1O %06 . : ’ anesoowsp e Buiplaoad
Ag seop2eid sSOURUIBACE
pood 24nsuz 01

W 24nXaUUY

{20T/980E




0t 28ed

sjed 104y aannoexg 8y} Ag peidesoe pue peubls
ajed JaBeueyy jediniunyy se fugoe pue $eoiIes AYUNILUGD JO JOJ08IIT B4} Aq pajdaooe pue paubis
STUNIINIIS
0| ysnouyl uopedioied
(s,1d3 (301 /91ep-0)-1eah $30IADS Ajunuwiwod Buunsus pue
wnuue wnuue uo 38W §,|dY [B301) 18w | AJudBisulg wuawpedsg | uswuisaad sjgeiuncode | uoiiedidiied AUNWWGD
05 06 U6 06 sad %06 1ad %406 usaq aaey Juswpeds( ay3 Jo uosinsadns aanae-oud pue DUE 8DURUISA0D POOD &2
34140 S,|d) 9Y1 10 %06 pue Suioalip 3ARSaY3 anelzowsp e upiacad
Ag saniyoeid ssoueulsnod
poos 2insus 0L
$3INPINIIS
Yo ydnodyy ucnedded
H 210] /91Ep-0l-ie3A 02 Suunsua
{5,1d) jer0L/31Ep-C1- suios9y '8 g3 uauedaq Aunwiw u pue
wnuue wnuue UG 18W 5,|dY |BI0L) 1BW uswiianod ajqeuncaoe uopedpiued Alunuiwe)
06 06 13 06 3y3 4o ualsiaiadng 87
S Jad 94506 s9d %06 uzag aary 1uawpedaq U FULOBIID PANID anpoe-oud pue PUB 3DUBUIBACD POOD
U1 1O 5,1d) 34T IO %06 P . 1P SN anelnowap e Suipiaosd
Ag saopoeld sazuruloncd
pOO0E aunsua 0f
Y ainxauuy £T0Z/8202




2IUBUISAQD) aaleIsdoo) e

wewsBeueyy soueldwos pue sty =
uogenuio AoNcd e diystapesn
uore[3J aouewRA0S DAReIadood 93uBYUS puB sepLod JueA3|al JO SSUBLLIBAOD

uanesi|endasuod Ayl 19341p 01 9|qe Uayng -sucnedgo pue ssapzesd 32ueUIRA0S Jo BUIpUEISIBpUn ysnodoud
e Ajdde pue sjuswalinbad adue)dwod pue ysu SuiSeuew ut wsieuo|ssajoid Ajdde pue 132.1p ‘glowold 01 3|4y
uonen[eAa pue Bulojuoly oedwj sbuey) e
juswaaold] pue ubisag sseocld .
ABojeng pue uoisiA abueyy e diyslepea] ebusyn

Ayunwos ay3 03 s321a3s Ajijenb pue [euolssajo.d I3AIIRP pUB SIARETIUL MaU

1uawa|dw pug sAlD AJ|nyssans 01 JIRLO0 U S|9AD] ||8 U0 UOIIBLLIOJSUES] [2UCLINISUI 31BIHUI PUR 103.41p 01 3|4
Buucyucyy pue Bupodey [eoueuly
Aanieq pue Afsjeas [eoueul] e

uonnooxg pue Buluueld P6png .

JaUuBW [EIIYLS UB Ui pofeurll 318 SUO[IJESURI] [EDUEUY

(| 1841 2JNsUS 0} s3YMnd "sesioeld [BIJUBUL PISIUE0IDL YUM 33UBPI0IIE Ul sassanoad Juawainictd J9lsiujwipe
pue juawaSeuell 3sU [BIDUBUL INIISUL ‘MO} YSES [043U0D ‘s198png afzuew pue uejd ‘9pdwod 61 3(gy
UonenieAs pue buloyuow 10afold pue welbold e

waswsheuep AsalSp 80IABS
uopeluswadw pue Bujuueld 1weloid pue welbold =

$9A0900 195 UO J3AIAp 03 JOPI0 Ul S3IIAIDE Jlisads

312Nn|EAS pUE Jouow B8euew ‘ueld JAZolopoyloul juawaseuew palold pue wel3oxd pueisiapun o1 Ay
JUSWSbEUE SINdSIP PUE UCHEoDaN @

wslsbauspy uoheay sefoidwy e
juswebeuesyy Ausisng -
wowdopasq pus Bujuug|d elide) uewny e

$3AR02(00 [BUONI[ISUI 3ABIYJE 0} JOPJO Ul sdiysuoness

3NN pue pling pue uael asiwido AsaAlp 13dsal ‘eidosd e8eincaus pue adidsu) ‘BFeuew AlBASRUT

awaieuep [BoUBUIS

wswebeue
1oaloid pue weiboid

wawabeuey sidoad

ssausiEmy jeuonesiueblig e

juslebeuepy pue Bujuuz|d oiBeiens e

juswobeuey| SOUBLIOHS [BUOHMIISU| o diysiepes

sousnyul pue oedw| | pue Ayigede) oiBelens

312puUBW |BUCTINIISU

519932115 Y3 UO J2AY3P 01 SiUIC Aojdap pue 2Jidsul puB ‘UCIN}ASUL YL JOJ LUOISIA E 153J1p pU2 3pIAcdd

SIONILIdN0D ONIGYE

‘21008 JUoWssesse aakodws (810} a4} 0 (%02) juasiad AJusmy 10} JUNOD2E {im (SHDD) sjuswanbay Aougladuio) @loD Y} jO JUSLUSESSSE 8L

SADNILIJINOD
g sinxsuuy £70Z/970C



?1e(

JOABIAI BAIINI8XT Yl Aq paldedde pue pausis

a1eq

JaSeurin [edpiuniy se 3UlloY pue SIJIAIRS AJUNWIWo?) JO 10303410 241 Ag paidadde pue paudls

0¢

|e1ol

soAD3[qo paiyizuapt 1suiede Azgend pue synsad
3INse3W pue J0JUOW A[RAI3IR 0] J3Yling "SpJEpUELS Ajljenb 393w 03 S19y30 9884N00US pUB suone1adxs peane
01 SUIALIS AILURISISUOD DiIYM SBAIFIB{YO pue s1nsal SurAzIyaE U0 SN0y ‘spiepue)s Aljenb yEry ulelulew o1 2|9y

SNoo4
Aljgny pue nsay

3WDIIN0 paJisap 2yl aABIYIE O SI9P[OYINels 3usnjjul pue apensiad ‘AaAuod A[aAI243 01 13PJ0 Uf SIUIIPNE
ay1 Joy srendoidde Jauuew 3SI2U03 PUE RS0} UBI[D B U] SE3p! pUB a3pa|mouy ‘UoIIBULIOLUl RJBYS O] 3]qY

UOREIUNUILIOD

1USWUIIA0E [E30] JO 958G 99P8[MOUY SAIRDI]|0D 3y SIUBYUS 0} J3PJO Ut “BIpaW
pue sassadold snouea YENoJY3 uoileusogu; pue a8pa|mouy 10 BulIeys pue UONRIBUAS Bl s10woid 01 3|qY

uslusbeuep
UCRLWICHU|
pue abpsimouy

SaAR0aq0 21Fa1EI1S A9y SARILDE O JApJO Ul $3550004d [BUOIINIRSUI 2A04dLUE 01 3ANRAOUUI D12 32
SUOIIN|0S Paseq-19e4 uaLWwa|dWl PUE YSIigeIsa 0} SpudL) bue sadua|{eyd ‘uonew.ojul asAleue Aj|eans 01 3jgY

Uoneaolu] pue sisAlely

s aBeuew o3 suejd ADUasuiluod 1UB3IYe pling pue JSETNIE]
301AJ3S JC AjenD 24 ainsua 0} A|aAIa4e $324N0sa) pue Uofellciul asiuedic pue gsuoud ‘ueid o1 sjgv

buisiuebio
pue Buuueid

g alnxauuy

aousladWod |BlOoW $103(J3 1BYL JNOABLSY
o.d 18y Sujuoseas Aidde ‘su9381) [R40W AUspP! 03 30V
SAIONVIIdINOD IH0D. . i .
[20¢/920C

Aejdsip Ajpuaisisuos pue AJLBa1U1 pue A1SaUDy $a30W

aousiadioy) |_ION




318

IOABIN BAIN29XT 33 Ag paidadde pue paudis

a1eq

1a8eue [edidiuniA se Surioe pue $adIAIRS AHUNWIWO) JO J0123l(Q 34} Ag paidadoe pue pausis

-219 “s=010ead swdo|aAag
1s8q ‘Adojouyasl 1EUOISS3J0ld
Jizs | afpaimouy (BauyIRL /707 2Unf 0 Ajjearsiyd Jo suguo SIBUIUIBS ‘S5945U0D 10 15e3.qe dooy snonuRUoD

718 ‘swnicy

JUEAR(3J JO DIUBPUSTIY

NV1d LNJNdOT1IATA TYNOSHId

7 24nXaUUY £T02/9202



